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The National Dairy Development Board Officers
(Appointment, Pay and Allowances) (Amendment)
Regulations, 2012 -

No. DEL : NDDB-01/12.—In exetcise of the powers
conferred by Scction 48 of the National Dairy Develop-
ment Board Act, 1987 (37 of 1987) and of all other powers
enabling them in this behalf, the Board of Directors hereby
make the following amendment, namely :—

1.  Shorttitle and commencement :

(1) These regulations may be called the National
Dairy Development Board Officers (Appoint-
ment, Pay and Allowances) {Amendment) Regu-
lations, 2012.

{2) Saveasotherwise provided in these regulations,
the provisions thereof shall come into force on
the date of their publ:canon in the Gazette of
India.

2. Amendments to the National Dairy Development
Board Officers (Appointment, Pay and Aliowances)
Regulations, 1988
(1) 1n Regulation No. 51 the word ‘confirmed’ be

deleted.
DILIP RATH, Managing Director
[ADV'T. [[1/4/132/12/Exty.}

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
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NATIONAL DAIRY DEVELOPMENT BOARD
NOTIFICATION
New Delhi, the 30th April, 2008

The National Dairy Development Board Officers
(Appointment, Pay and Allowances) (Amendment)
Regulations, 2008

No. DEL: NDDB 01/08.—In exercise of the powers
conferred by Section 48 of the National Dairy Development
Board Act, 1987 (37 of 1987), the Chairman, NDDB
performing the functions of the Board of Directors in
accordance with Section. 11(2) of the said Act, hereby makes
the following regulations, namely :—

1. Short title and commencement

(1) These regulations may be called the National
Dairy Development Board Officers (Appomt-
ment, Pay and Allowances) {Amendment)
Regulations, 2008.

(2) Save as otherwise provided in these regula-
tions, the provisions shall come into force
with effect from 1st April, 2008.

AR
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2. Amendments to the National Dairy Development
Board Officers (Appointment, Pay and Allowanees)
Regulations, 1988.

(1) Sub-regulation 19(1) shall be deleted and the
following shall be substituted, namely :—

19. Superannuation and retirement

{1} Save as otherwise provided in the regu-
lation, every officer in the service of the
National Dairy Development Board shall
retire on attaining the age of sixty :

Provided that the Chairman may, in cas¢
of any officer, who has attained the age
of sixty, give extension in service for
such period as it may deem proper,
subject to the condition that such
extension In service, does not
exceed two years.

AMRITA PATEL, Chairman
[ADVT I11/4/132/2008/Exty ]

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-l170064
and Published by the Controlier of Publications, Delhi-110054.
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' NATIONAL DAIRY DEVELOPMENT BOARD
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- New Delhi, the 24th Apnl 2007

Tlle National Dmry Dwelopment Board Officers (Appointment, ny and Aﬂowanm)

(Amendment) Regulations, 2007

" No. DEL : NDDB.—In exercise of the powers conferred by Section 48 of the Nanonal Dau'y De\relapmmtﬁoud Act,
1987 (37 of 1987) and of all other powers enablmg them in that behalf, the Board of Directors hereby make the followmg

amendments, namely :— -
1, Shortntle and commencement

(1) -These reguilatlons may be ca.lled the Natmnal Dairy- Development Board Oﬁicers (Appomtmmt, Pay and

‘Allowances) { Amendment} Regu]atmns 2007.

(2) Saveas oﬂ:ermse provided in these regulations, the prov:smns thareof shall come i te force omhe dnte
- of their pubhcauon it the Gazette of India.

2 Amngmumﬂ:mmmhynwehmum M(Awmmmmmm}m

1988

Regulation No. 14 shall be deleted and the followmg shall be substltuted namely —

§14. Re-employment in the NDDB sservice _ :
No person who has been dismissed or has othierwise termmated from the services ofNDDB ormtmd

@

on atiaining the age of superannyation or compulsonlyremedunder rﬁgulanons, shallbemwhyed
A person who has tesigned or retired from the service of NDDB under regulation No. 20 ray-be re--
employed with the spec:ﬂc sanctlon of,-and on such tenns ang condmans as may be pmmbeiby

 the Chamnan

)

“Except as othe:wnse provided by the Chamnan at the time oflus re-mplcmnem theae ragulatlons
shall apply to a person, who is re-employed inthe NDDB's semce as rf he hnd enwredthe serwce
for the first time on the date of his re-employment.”

DEEPAK TIKKU Mamgmg Dimctor
[ADVT mvmnmoo‘n
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NATIONAL DAIRY DEVELOPMENT BOARD
CORRIGENDUM
New Delhi, the 1st June, 2006

Corrigendum in respect of English verison of The National Dairy Development Board Officers (Appointment, Pay
and Allowances) (Amendment) Regulations, 2006 notified in the Gazette of India, Part 11l-Section 4 (Extraordinary) No. 75,
dated May 4, 2006/ Vaisakha 14, 1928 (page No. 3). '

Description As appeared in the May be read as
Gazette
Clause No. 2(1)ya}—in first line after the words “means a” workman officer
* AMRITA PATEL, Chairman
[ADVT. IIV1V/132/2006/Exty.]

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054,
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NATIONAL DAIRY DEVELOPMENT BOARD
NOTIFICATION
New Delhi, the 4th, May, 2006
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NOTIFICATION
New Dethi, the 4th, May, 2006
The Nationa! Dairy Development Board Officers (Appointment, Pay and Allowances) (Amendment) Regulations, 2006

No.DEL:NDDB .—In the exercise of the powers conferred by Section 48 of the National Dairy Development
Board Act, 1987 (37 of 1987), the Chairman performing the functions of the Beard of Directors in accordance with
Secction 11(2) of the said Act, hereby makes the following regulations, namely -—

1. Shorttitle and commencement ¢

(1)  These regulations may be called the National Dairy Development Board Officers (Appointment. Pay
and Allowances) (Amendment) Regulations, 2006.

2) _Save as otherwise provided in these regulations, the provisions thereof shall come into force on the
date of their publication in the Gazette of India.

2, Amendment to the National Dairy Development Board Officers (Appointment, Pay and Allowances)
"Repulations, 1988 :

(1) Insub-regulation 3, the follewing definition may be inserted afier definition of “temporary officer”, thus . —

(ya) “Fixed Term Employment Officer” means a workman who is engaged on the basis of contract of

' employment for a fixed period. However, his working hours, salary, allowances and other benefits shali
not be less than that of a permanent Officer. He shall also be eligible for all statutory benefits available
to a permanent Officer proportionately according to the period of service rendered by him even though
his peried of employment does not extend to the qualifying period of employment required in the
statute. '

The following sub-reguiation may be inserted after sub-regulation 18, thus
18A., Termination of service of Officer appointed on fixed term

No Officer appointed on fixed term employment basis as a result of non-renewal of contract of
employment or on its expiry, shall be entitled to any notice or pay in licu thercof, if his services are
terminated.

AMRITA PATFEL, Chairman
[ADVT. OI/TV/Exty./132/20006]

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Coniroller of Publications, Delhi-110054.



REGD. NO. D. L.-33004/99

Tfadt He =P TEP-23004/99

{
EXTRAORDINARY f e >
I 111 —T40E 4 A q \[O ’ s
PART II—Section 4 Pt L |
Wi & T N Pge L e
B PUBLISHED BY AUTHORITY " :

e—— e pp—— e

. 183] =r§ feeedt, dreran, faamat 10, 2002918 19, 1924
No. 183 NEW DELHI, TUESDAY, SEPTEMBER 10, 2002/BHADRA 19,1924

Che Gazette of 3 CJ(IIQJ@

et T fawma ard
affug=AT
% feewt, 9 figama, 2002

N Gl 20002 1]



Lar Ill—ams 4 ) WA 7 TATT : STHIRT

ST
72 fewett, 9 faamam, 2002
e 2 frere | aifkeTd (Faafesr, Aa oA o=y ) (dies )
fafw, 2002

H. feet : mﬂ@uﬁﬂﬁmﬁémﬁmmwms?)ﬁmmwmmmw
AR W = it il @ v e ¥, PR vee vaggr Prafafea dwie we E

1. wﬂm:ﬁh‘mm

(1)% fafrasit =0t gy 39 faenrg A2 e (Fagfer, daa wd W) (dte ) fPram,
2002 &1 FUI |

(2) 54 v o %1 fafrgml & s 1 s, wﬁaﬁamw%mﬁwﬁm
fofa @ g ai

2. wta d frwra avd wmw (Prfs, Ae v aw) B, 1988 3w
(1) Pafvawt 3 & aefaframs (1) 3w ) 1 “waife) weEr " Ft ofoa § Rrstates

“gl"gard st
“fergear e awr fefid s
1. 75T 3 e, vog A aet T iz
2. oz [ welt st fafires
3. e pRIefaey fefes
4. ¥R AT e ™ hew e fefaeg
5, TR Afder meey s
8. e s v 3 fefins

(2) fafee 3 & el (1) ®toarn ) 9 esitfeadt gfiz @t ofeme F frafafee gl w

FT S
(1) et 3, et

@  sfe 3 weftadt et
(3)  zfoeE wEEtEen
(3) Tafrasa 63 & v fafrm (1) &t arr (€)Y germ s

25 5o 61}&2—2 e feag, worw Pt
[#. fasrTa-s 4/ ST 132/2002]



i THE GAZETTE OF INDIA : EXTRAORDINARY {ParT II—SEC. 4)

NOTIFICATION
New Delhi, the 9th September, 2002
The National Dairy Development Bourd Officers (Appointment, Pay and Allowances) (Amepdment) Regulations, 2002

No. DEL :NDDB-—1In exercise of the powers conferred by Section 48 of the National
" Dairy Development Board Act, 1987 (37 of 1987) and of all other powers enabling them
in that behalf, the Board of Directors hereby make the following amendments namely:

1.  Short title and commencement :

(1) These regulations may be called the National Dairy Development Board
Workmen (Appointment, Pay and Allowances) (Amendment) Regulations,
2002.

(2) Save as otherwise, provided in these regulations, the provisions, thereof shall
come in to force on the date of their publication in the Gazette of India.

2. Amendments to the National Dairy Development Board Workmen
(Appointment, Pay and Allowances) Regulations, 1988.

(1) In the definition of “Subsidiary Company” in clause (t) of Sub-regulation
()of Regulation 3, the following “company” shall be deleted :

“Hindustan Packaging Company Limited”
and the following “companies” shall be added :-

Mother Dairy Fruit & Vegetable Company Limited
Indian Dairy Machinery Company Limited
Indian Immunologicals Limited
Dhara Vegetable Oil and Foods Company Limited
Bhavnagar Vegetable Products Limitcd

" Bharat Asceptic Packaging Industries Limited.

oxith b L b

(2)  Inthe definition of “Subsidiary Unit” in clause (u) of Sub-regulation (1) of
Regulation 3, the following Units shall be deleted: .

1. Mother Dairy, Delhi
2; Indian Dairy Machinery Company
3 Indian Immunolgicals

(3) The clause (c ) of Sub-regulation (1) of Regulation 63 shall be deleted.

DEEPAK TIKK U, Managing Director
[No. ADVT-TIV/Exty./132/2002]
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THE NATIONAL DAIRY DEVELOPMENT BOARD
NOTIFICATION
New Delhi, the 16" February 2001

THE NATIONAL DAIRY DEVELOPMENT BOARD OFFICERS
(Appointment, Pay and Allowances) (Amendment)
Regulations, 2001

No. DEL: NDDB- In exercise of the powers conferred by Section 48 of the
National Dairy Development Board Act, 1987 (37 of 1987) and all the powers
enabling them in that behalf, the Board of Directors hereby make the following
amendments namely

1. Short title and commencement:

(1)These regulations may be called the National Dairy Development
Board Officers (Appointment, Pay and Allowances) (Amendment)
Regulations, 2001.

(2)Save as otherwise provided in these regulations, the provisions,
thereof shall come into force on the date of their publication in the
Gazette of India.

2. Amendments to the National Dairy Development Board Officers
(Appointment, Pay and Allowances) Regulations, 1988.

(1)The following Regulations may be inserted after regulation 37, thus:
“37 A. Transfer of services of Officers to other institutions

(1) Where a company is formed in pursuance of Section 43 of the Act to
take over the ownership or management of any undertaking of the
National Dairy Development Board, notwithstanding anything
contained in these or other Regulations, services, of every officer,
employed or working therein on a continuous basis immediately
previous to the takeover of that undertaking, shall stand transferred
to the concerned company, and thereafter be governed by the rules
of the company :

Provided that every such officer shall be entitled to receive from the
company pay, allowances, gratuity and such like terms and
conditions which are not less favourable than what was applicable



typed extract from the Gazette of India: Extraordinary, Part I, Section 4, No. 37, dtd.16.2.2001

to the officer immediately previous to the transfer, and full credit
shall be given to the earlier service for the purpose as if the service
had not been interrupted.

(2) In a case where any such officer as referred to in sub-regulation (1),
reports in writing, within ten days of notice, not to serve the
company referred to therein the services of that officer shall stand
terminated forthwith as if the services of the concerned officer is no
longer required, subject only to an entitlement of fifteen days pay
and dearness allowance, if any, for every completed year of service,
together with three months pay in lieu of notice in the case of a
confirmed officer, and one month pay in any other case.

(3) The provisions of sub-regulations (1) and (2) shall mutatis-mutandis
apply to every case where the Board deems it appropriate to transfer,
by written agreement, the management of any of its undertaking to
any other institution.

Explanation: the expression "undertaking" in this Regulation will
include any division or business of the Board which has been treated
by it as a separate entity by maintaining separate account or
otherwise.”

AMRITA PATEL, Chairman
[ADVT-III/IV/Exty/132/2000]
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THE NATION AL DAIRY DEVEL OPMENT BOARD 0FF1J ERS ( ‘\PPO]NT—
MENT, PAY AND ALI.OWANCES) REGULA;FIO\I‘; 1988.

NOTIFICATION ‘

. New Delhi, the 13th May, 1988
. Clause 3 (1) (m) (5)—Read “Products” for “Product”,
- Clause 3 (1) (z) (ii) (b)—Add *“nature of ths ** after “eithar by tha’,
. Clause 10 (1)—Second line read “of” for “by » after promotion.
+ Clause 13—Second line read ‘‘right™ for *“righ” as printed.
. Clause 15 (2)—Ssventh line read “‘cvznt” for “evan” as printed.
. Clause 31—Third line close the bracket af er payable.
. Clause 38 (2)—Read “first of July™ for “first July”,

. Clause 38 (6) (1)—-4\dd ‘colon” after Comnztent Authoriy and start new
para from “‘Provided...”

0 =1 & L P W

9. Clausc46 (6)= Add “comma” after Managing Director in’the fou.rth ling_ "~ -
10 "Clause 54 (l)—-Read “regulations” for “regulansa.t:ons” !
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. 11, Clause 55(2)—Add“colon” after Managing Director.
12. Clause 67 (7)—Last line Read “or”-for “of”
13. Clause 68—Third line it should:be “any™ and not ““ary” as printed.
14. Clause 69—Fourth lin-: it should be *norm”™ and not “nodm™ as printed.
Fhe :Mational: Baviry - Development “Board Workmen: {(Appoeintmen' ;Pay. and
aliawmwes) Regulations, F88.
1. Clause 15 (4)-—_-&&1_1 Liner read ““for’for “of”. g
2. Clause 22 (1)—Fifth.line read “of” for “or” after natice.
3, Clause 26 (1)—Fifth linsuread “category” for *icteagory” as.printed.
4. Clause 28 (1)—=Fifth [ine add “comma” aner may.
. [No. DEL/NDDB/SP]
V. KURIEN, Chairman
(National Dairy Developmeit Board)
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MINISTRY OF AGRICULTURE
(Natjonal Déu’ry Development B,oard)_
NOTIFICATION

No. DEL : NDDB.—The following Regulations of
New Delhi, the 9th_ March, 1988

National Dairy Development Board é;e hereby. pub-

lished for general information :—

THE NATIONAL DAIRY DEVELOPMENT
BOARD OFFICERS (APPOINTMENT, PAY AND
'ATLOWANCES) REGULATIONS, 1988

In exercise of the powers conferred by section 48
of the National Dairy Development Board Act, 1987

(37 of 1987) and of all other powers enabling him in -

that behalf, the Chairman performing the functions of
the Board of Directors in accordance with section 40

of the said Act, hereby makes the follotiring regula-
tions, namely :—
' . CHAPTER-I
. Preliminary - ‘

1. Short title' and commencement.—(1) These régtl-
lations may be called the National Dairy Development
Board Officers (Appointment, Pay and Allowances)

_ _Regulations, 1988.

/(2) They shall come into force on the date of their
publication in the Gazette of India.

2. A]Splication.;(l) Save as otherwise expressly

" provided by the terms of contract, agreement or order
-of appointment, deputation or secondment, these re-

gulations shall apply to every Officer of the National
Dairy Development Board. ' ; :

(2) For the removal of doubts, it is hereby declared
that every---
(a) Managed Unit, or
(b) Subsidiary Unit, or
(c)' Pilot Project,

shall continue to have their respective separate iden-
tity, and that these regulations shall not apply— -

(i) o any person employed in any of them un-
less otherwise decided by the Board in rela-
~ tion to each of the Unifs or Projects, or -

Gi) to any person employed in any Subsidiary
- Company, of which NDDB is a participant.

(3) Notwithstanding anything contained in sub-regu- -
lation (2), every officer of the NDDB who is on
assignment to a Managed Unit, Subsidiary Company,
subsidiary Unit or Pilot Project, shall be governed by
the provisions of these regulations.

3; Deﬁni?jon.;(l)_ In these regulations, unless the

context otherwise requires,— -~

(a) “Act”, means the National Dairy Develop-
ment Board Act, 1987 (37 of 1987);

(b) “Appointing Authority”, in relation to any
officer, means the authority or officer, for
the time being, competent to make appoint-
ment to the post held by the officer, or to
the grade applicable to the said officer;

(c) “Authority”, includes the Chairman, Manag-
ing Director or any other officer designated
for the purpose; ' :

(d “Board”, means the Board of -directors of

~ the National Dairy Development Board;

(e) “Chairman”, means the Chairman of the
NDDB, being the full-time Chief Executive
thereof, and so long as the post.is continued
to be held by the Chairman who held the
same on the appointed day, (being a person

.-not in receipt of any salary) it shall be
~deemred to be an honorary post for  which

the salary payable shall be nil and all the =

other conditions including allowances and
perquisites shall be such as may be deter-
mined by the Central Government; -
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“Competent Authority”, in relation to any
officer or other employee or with respect to
any matter, means the Board or the Chair-

- man or any other Authority to whom the

Board or Chairman has delegated the power

in relation to the officer or other employee, '

or in respect of the matter, as the case may
be;

“employee”, means an officer or workman
of the National Dairy Development Board;

“Govefnment”,’ means the Central Govern-
ment or any State Government;

“Government Servant”, means a person who

*is a member of a service or who holds a

civil post under the Central or a State Gov-
ernment and includes any such person on
foreign service; :

“lien”, means the right of an officer to hold

. substantively, either immediately or on the

termination of a period or periods of ab-
seirce, a post which he has been holding in
a permanent capacity;

“month”, means a month reckoned accord-

“Managing Diret-:tor”,. means an officer of
the NDDB appointed as a Managing Direc-
tor of the NDDB;

“Managed Unit”, means an organisation
managed by NDDB but not owned by it

_and includes the following, namely :(—

1. Sabarmati- Ashram Gaushala;

Sugam Dairy; |

Mother Dairy, Calcutta;

Patna Dairy Project; _
Bhavnagar Vegetable Product Unit;
Rohtak Dairy Project;

Rashtriya Vriksha Mitra Sahyog;

Surat APS; '

“National Dairy Development Board”, or

“NDDB”, means the body corporate cons-
tituted under section 4;

I

“oificer”, means
National Dairy Development Board other
than a workman within the meaning of the
Incustrial Disputes Act, 1947 (14 of 1947)
or any other corresponding law, for the time
being in force; :

“officiate”, in relation to an officer with
reference to any post, means the perform-

ance of duties by an officer :in that post by .
“way of a temporary arrangement;

@

“organisation”, includes a Firm;

“Pilot Project”, means a project which is
undertaken by the NDDB to demonstrate

alternate innovative strategies and includes

an = employee of the

_ (s)

®

_ff uw
W)

iw)

- namely :—

(x)

2] |

S b RO

" name called, who is

the projects known at the commencement of

. these regulations as hereunder, namely —

-1. Fruit and Vegetables Unit;

- Tree Growers Cooperative Project;
Salt Project; '
Rural ‘Electricity Cooperative Project;
Fisheries Project;.

“permanent officer”, means an officer who -

. is cmployed against the permanent-post and -

who has been duly confirmed,;

“personal pay”, means additional pay grant-
ed fo-an officer— ; -

(a) to save him from a loss of substantive
pay in respect of a permanent post due
to a revision of pay, or to any reduc-
tion of substantive pay otherwise than
as a disciplinary measure; or

(b).

in exceptional circumstances, on spe-
cial considerations; L7

“section”, means the section in the Act;

“Subsidiary Company”, means a subsidiary
Unit or Project or the NDDB registered as
a Company under the Companies Act, 1956
(1 of 1956), and includes the following,
namely :(— '

Emdustan Packaging Company Limited;
“subsidiary Unit”, means .a subsidiaiy or a
Unit owned by NDDB whether managed by -
it or not and includes the following,
1. Mother Dairy, Delhi;

2. Indian Dairy Machinery Company;

3. Tndian Immunologicals;

J ! ; ”
“trainec”, means a learner, by  whatever
ne ; engaged to undergo
training, whether with or without stipend, in
terms of a special agreement;

“temporary officer”, means an officer—

() who is engaged temporarily for doing

@

~ work which is likely to be completed
within a limited period; or
(i)  who is employed temporarily as an
additional cofficer in connection with the
temporary increase in workload;

“workman”, means any person (inclduing an
apprentice) employed in the NDDB to do
any manual, unskilled, skilled, technical,
operational, clérical or supervisory work for
hire or reward, whether the terms of em-
ployment be express or implied, but does
not include any such person—

(i) who is e:r_lplbyed'mainly in a managerial
or administrative capacity; or
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(i) who,— :
(a) being employed in a supervisory
. 'capacity, draws wages, exceeding one

thousand six hundred rupees per
mensem, Or O

(b) exercises functions mainly of a
managerial nature; either by the
duties attached to the office or by
reason of the powers vested in him.

Explanation : In this clause the term “wages”
shall have the sam¢ meaning as it has under
the Industrial Disputes Act, 1947 (14 of
1947) for the time being in force.

(2) All words and expressions used and not defined
in these reguiations but used in the Act, shall have the

- meanings respectively assigned to them under the Act.

 CHAPTER-IL
: Appointrr.ents, Probation and Termination of S‘erviccs

4. Creation of posts and appointments.—(1) All
posts in the NDDB shall be created by the Board, and
the Board may, by order, delegate, subject to such
general or special conditions as it may deem fit to im-
pose, the powers of appointment of any officer or class

of officers, to a Managing Director or to such other

officer as it may specify :

Provided that such delegation shall not be made
except in favour of a Managing Director in
relation to officers drawing. salary in any
grade, the minimum of which is not less
than Rs. 2200|- per month, : .

(2) Without prejudice to the generality of the powers
of the Chaiiman under the Act, for the removal of

doubts, it is hereby declared that the Chairman shall -
be competent to perform the functions of the Board -

for the. purpose of sub-regulation (1) and where he
does so, the same shall be reported to the Board.

- (3) Every delegation of powers of appointment,
- made after the appointed day, and before the com-
mencen:ent of these regulations by the Board, or by
the Chairman exercising the powers of the
shall bc deémed to be a delegation made under this
regulation and be as valid and effective as if these
regulations were in force on that day.

4) Ir' respect of ‘all posts in the'NDDB, Whefher

existing at' the commencement of these regulations or

created by the Board thereafter, it shall be competent
for the Board to specify the educational or other
qualifications that are necessary or desirable :

Provided that, in relation to posts held by officers
at the commencement of these regulations,
the specification of qualifications under this
sub-regulation shall not be deemed to affect
the continuance in the posts by the officers
holding them. '

5. Verification of character and antecedents.—The
Appointing Autherity at its discretion, shall verify the
character and antecedents of a person selected as an
- officer in such manner as he may deem fit.

‘Board, -

Norerne

0. Pay on appointment.—All first appointments
shaii ordinarily be on the minimum basic pay of the
grade applicable to the post to which the officer con-
cerned 1s appointed : €

Provided that the Chairman or a Managin,
Director authorised by him in that behalf,
~imay, having regard to the circumstances of
- any case, authorise the fixation of starting
basic pay at any stage in the grade.

7. Age limit.—(1) The age of a person at the time

_of his first appointment to the service of the NDDB,

shall not be less than eighteeri or more than' thirty
years. : . ; :

(2) The Chairman may, having regard to the cir-
cumstances attendant thereto, declare that in any parti-
cular case or any class or category of cases, there shall
be no age limit. : ; :

8. Commencement of Service—Save as otherwise

_provided under these regulations, service of an officer
- appointed to any post shall-be deemed to commence

on the working day on which an officer reports for
duty at the place and time intimated to- him by the
Appointing Authority, provided that such reporting is
in the forenoon, and where the reporting is thereafter,

the service shall commence on the following day.-

9. Probation on appointment.—(1) Every person
appointed to a post as an officer shall, on his first ap-
pointment,. be on probation for a period of not less
than one year from the date of his appointment and
the period of probation shall continue unless he is con-
firmed in writing by the Appointing Authority.

 (2) The Chairman may, at his discretion, dispense -
with or reduce the probationary period.

(3) It shall be a condition of the appointment and of
the commencement of service that, during the period
of probation, the officer shall be liable to be discharg-
ed from the service without any reason being assigned
by giving one month nofice or pay in lieu thereof.

10. Appointment py promotion.—(1) Appointment .
to any post by the promotion by an officer already in
service, shall be made by the Competent Authority
only after having regard to the. number.of vacant
positions, the needs of the NDDB and the meritorious
scrvice rendered by that officer.

(2)An officer to be eligible for promotion to a .pos.t

“shall be within the age limit and possess the qualifica-
. tion specified for the post and shall have to put in at-
least five years of service in the lower post and' this

limit may be relaxed by the Chairman, in exceptional
cases, and on the recommendation of a Managing
Director.

(3 The educational qualifications, experience, age
ete. specified for any post may be relaxed, in the case

- of an officer for the purpose of his promotion, by the

Chairman on the recommendation of a Managing
Director. ' ' T

(4) Nothing in this or any other regulation shall be
deemed to imply that an officer is entitled to promo-
tiun as a matter of right or to enable him to assert
any claim in respect thereof, R ' :
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11. Probation on promotion.—(1) Every officer wha
is promoted 1o a higher post (including any workman
promoted as an officer) shall be deemed to be on pro-
bation in the higher post for a period of not less than
one year from the date of his appointment on promo-

tion and the period of probation shall continue unless -

he is confirmed in writing in the higher post by the
Appointing Authority, and during that period,- the
officer shall refain his lien on the lower post and the
period shall count as confirmed service in that lower

=

posi for all purposes.

{2) The Appointing Authority may, at its discre-
tion, dispense with or reduce the period of probation,

(3) It shall be the implied condition of every pro-
motion to a higher post that, during the period of
probation in the higher post, the officer shall be liable
to be reverted to the lower -post without any reason
being assigned or notice being given. '

12. Certificate of Health.—No person shall be appo-
inted to any service or post of the National Dairy De-
velopment Board unless he has been certified t6 be of
sound consfitution and medically fit to discharge his
duties by a qualified medical practitioner approved by
the Chairman and the expenses towards such exami-
nation shall be borne by NDDB.

13. Temporary Officers not to claim permanency as
of righ.—Any person appointed as an Officer against
a temporary vacancy cannot claim permanency or have
a prior claim in relation to any employment of a per-
manent nature on the ground.

(a) that he has been discharging duties of a per-
manent nature or of a permanent post; or

(b) that he has been employed temporarilv aga-

inst a permanent post; or

{c) that his term of engagement has been cxten-
ded beyond the period originally fixed.

14. Ex-employee
person—
{i) Who was dismissed from the service of
NDDB shall be eligible for appointment to
any post; ’

normally ineligible.—No

(i) 'Whe resigned or was retired from the servi-
ce of NDDB or whose service was termina-

ted by NDDB, shall be eligible for appoint-

ment to any post. -

15. Record of age.—(1) Every officer shall decla-
re on his first appointment, and on his being required
at any time so to do by the Competent Authority, his
date of birth according to the Christian era and he
shall produce evidence thereof to the satisfaction of
such Authority, by providing the birth certificate,
school leaving certificate or any other document ace-
eptable to the Authority. . .

(2) An officer, who is unable to produce the evi- -
dence as required under sub-regulation (1). may be.

permitted by the Appointing Authority, on being satis-
fied that the difficulty is genuine, to file an affidavit
sworn before a Magistrate or an Oath Commissioner
making a declaration that the age as stated by him
Yis correct nrovided that in the even of the statement
being found at anv time to be false, his employment

610GI/88—3

shizll be lable o be termir
such terimination sholl b
cther lesa! aciion ihat
cfficer :

to any
vinst the

Provided that in every such case an opportunity
to show cause shalt be given to the officer
concerned, before making an order of ter-
mination.

- (3) Any person aggrieved by an order of termination
under sub-regulation (2) may file an appeal to a
Managing Director within thirty days of the order and
the Managing Director may make such enquiry (or
cause such enguiry to be made) ‘as he may deem fit

- and pass such orders thereon as may be appropriate,

and every .such decision of the Managing Director
shall be final. '

(4) In the casc of an officer who is unable to swear
to his exact date of birth, but can give approximately

~ the year or month, the first of July in the former case

and the first of the month in the latter cace, may be
treated as the date of birth for the purpose of the
records of the NDDR if the age is duly certified by a
medical officer authorized by the Roard, and the
opinion of the medical officer as to the age of the
officer shall be final and binding on the officer.

(5) No cficer shall thersafter be allowed to alter or

~ question the age declared by him at the time of his

employment or the age determined and accepted by

~the NDDB.

16. Consequence of particulars being false or sup-
pressed.—(1) If any of the particulars given by an
officer before or at the time of appointment, aze sub-
sequently found to be false or incorrect, or it is found
that any of the matesial particulars have not been dis-
closed by him. the appcintment shall be deemed to
have been obfained on misrepresentation and liable to
be terminated summarily by.the Appointing Anthority,
and every such terminaticn shall be without prejudice
to any other action that may be taken in respect
thereof : ’ ey

Provided that in every such case an.opportunity
to show tause shall be given to the offcer
concerned, before making an order or ter-
mination.

(2) Anv person agerieved by an order of termina-
tion under sub regvlation (1) mav fila an anneal fo a
Managiug Director within thirty days of the order and
the Managing Director may make such enaniry (of
cause such enauniry to be mads) as he mav deem fit
and pass such orders thereon as mav he apororiate
and every such decision of the Maraging  Director
shall be final, s

17. Relinguishment of cervica by ofeare and dig-
charee of probationers :— (1) Bvery officer who is
holding a nermanent nost sha!l he honnd +o cive three
months notice in writing to the Annointin o Anthority,
of his intention to Teave ar to discontinue the cervice
before he can be relieved from the post he i holding,
and where such notice has been received it shall he
oven to the Aonointing Anthority to dispencs with
the service of the officer forthwith and in everv such

case the cfficer shall be eliaible to receive an amount

equivalent fo the salary for the unexpired period of
notice aforesaid, '
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(2) Every officer on probation may—

(i) reguest for his discharge from service by
aiving notice of one month or pay in lieu
thereof : L

Provided that, in relation to any officer who
is_holding a permanent post and is on
probation in a higher post, the provisions
of sub-regulation (1) shall apply;

(iiy be discharged from service ch_lring the
period of probation with notice of one
month or pay in lien thereof and without
assigning any reason :

Provided that in the case of an officer who is
holding a permanent post but -is on pro-
bation in a higher post, he shall not be
discharged but may be _
permanent post without any reason being
assigned or notice being given.

- (3) 1t shall be competent for the Appointing Autho-
rity to direct that the period of notice may be reduced
by adjustment against eligible leave or payment in lieu
of notice period or otherwise, -

18. Termination of service of confirmed officer —
(1) The services of an officer who has been confirmed
in a post in the NDDR shall not be terminated except
in accordance with the provisions contained in these
and other Regulations of the NDDB applicable to
him. '

(2) Where the Chairman-or a Managing Director
is satisfied, on receipt of information or otherwise,
that thc continuance in service of any officer who has
becr: confirmed, would adversely affect the security. of
the establishment in whick he is to function or is.
functioning, or is detrimental or hazardous to the pub-
lic interest, he may, notwithstanding anything contain-
ed in these or other regulations, terminate the service
of the officer for reasons to he recorded (which shall
~be communicated to him at the time of discharge) on'
giving him three months® pay in lieu of notice :

Provided that in every case where it is practic-
able the officer shall be given an opportu-
‘nily to show cause before directing the.

* termination :

'Provided further that where the Chairman or the
Managing Director, as the case may be, is
satisficd that the disclosure | of
woula be prejndicial to the NDDRB or to the:
officer and exnose .either of them to civil
or crimina’ proceedinegs, such information
may de withlield for réasens to be recorded
n wiitg, N i

(3) In every case where the service of an officer
has been terminated under sub-reouintion (2). the
officer shall be paid such amounts fnnt exceeding the
amounts to which he may be entjtled if he had retired
on the. date of termination) as may be determined by
the Chairman o1 a Managing Director.

(4) Every order under sub-regulation (3) making al
determinaucn of the amount pavable to an  officer
whose cervice has heen terminated shall. be apneal-,
able within thirty days of the communication of the

reverted to his

reasons

-or opts for retirement will be

order of deteriumation, to the Chai.rman 'wh_ere- the
order has been passed by a Managing Director, and-
every such decision shall be final. -

19, Superanacation and retirement.—(1) Save as
otherwise previded 'n this regulation, every officer in
the service of (e National Dairy Development Board
stiall retire oi: attaining the age of fifty eight :

Provided that the Chairman may, in the case of'any
officer, who lias attained the age of fifty eight, direct
his continuance n service for such period and on such
terms as ithe Chairman may deem fit, if in his opinion
it is necessary so to do in the interest of the NDDB.

(2} Notwithstanding anything contained in sub-re-
gulation (1), the Appointing Authority shall, on being
catified that it is in the inferest of the National Dairy
Development Board so to do, have the absolute right,
in respect of any officer in service who has attained the
age of fifty years or has completed thirty years of
service :— - '

() to retire him by giving -him notice in writ-
ing. of not less than three months or salary
for three months in lieu thereof, or

(ii) to give him the option of continuing in a
lower post and if he accepts, give directions
accordingly, subject to the officer giving in
writing that he has accepted the retirement
from -service, .waiving the period of three
months notice required for the purpose, and
that he requests to be continued in service in
the lower post.

(3) Every officer who has opted to be retire from
the permanent post and for continuance in a lower post
shall not be eligible for promotion to the higher post
from the period for which he continues in service, and
he shall also be liable to be discontinued from the ser-
vice altogether at any time if the Appointing Authority
considers it necessary so to do in the interest of the

NDDB.

(4) Every person who has been retired under sub-
regulation (2) (other than an officer who has opted to
be corftinued in a lower post) may appeal to the Board
in writing within thirty days against the decision and
the Board may, after making enquiry or causing enqu-

iry to be made, pass'such orders thereon as if may
deem fit. .

20. Opiicn to retire in certain ‘cases.—(1) An officer
of the National Dairy Development Board who has
attained the age of fifty years or who has completed
twenty vears of service, may, bv giving notice of not
less than three months in writing to the Appointing

Authority, retire form the service of the National Dairy
Development Board. :

. (2) In the case of an officer who retires from service
in accordance with sub-regulation (1), a  weightage
upto five years may be added to the qualifying service
for the purpose of eratuity subiect to the , condition
that. by so doing, the officer does not get aualifying
scrviee i excess of the qualifying  service he would
have oot had ke retired on suverannuation and that the

(qualifvine service together with the ‘weightage does not

exceed thirty years.

(3) Every officer wha refire:; under these regu]atfons

r entitled to benefits
under Provident Fund and Superannuation, Gratuity,
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Leave Encashment, travelling allowance and other

benefits as normally admissible. .

.21. Requirement of medical examination.—(1) The
Chairman may, having regard to the nature of the

duties and other attendant circumstances, require any

officer or class of officers to undergo medical examina-
tion ‘at such interval and before such medical practi-
tioner or institution as the Chairman may deem fit
and it shall be competent for the Chairman to act on
“the report of medical praetitioncr or institution, as the
case may be. ' :

(2) The expenses for the medical examination
under sub-regulation (1) shall be borne by the NDDB.

22, Retirement on medical grounds :—(1) The
Chairman after considering the report of the medical
practitioner referred to in regulation 21 and after
making such other enquiry as he may deem fit, if satis-
fied that the officer 1s incapacitated or otherwise
medically unfit, by order, retire the officer from ser-
vice by giving him notice of three months or pay in
lieu thereof :

- Provided that where an officer fails to undergo
medical examination as required under sec-
tion 21, the Chairman may act on the in-
formation available.

(2) Before passing an order of retirement in ac-
cordance with sub-regulation (1), the Chairman shall
give the officer concerned a copy of the report (where-
ever available) of the medical practitioner or of the
institution, and an opportunity to show cause.

(3) The officer who is retired under this regulation
shall be entitled to proportionate retirement benefits,

even in cases where he would not have put in adequate;’

service or has not  been able to  comply with the
normal eligibility conditions for the receipt of propor-
tionate retirement benefits.

(4) Any cofficer who has been = retired under this
regulation may file an appeal, within thirty days of the
order of retirement, to the Board and the Board may
pass such orders thereon as it may deem fit, and every
such order shail be final. ;

23. Date of Retirement :—In the case of an officer
who completes the age of retirement on any day of
month, he shall retire on the afternoon of the last day
of that month. -

24. Privilege Leave on Retirement and Encash-
ment.—(1) Where an officer has not been able to
avail of the privilege leave earned by him before the
date of his retirement in spite of his having applied
for it in advance before that date on account of leave
having been refused by the Competent Authority he
may be permitted to avail of the leave after the normal
date of retirément, and in every such case the officer
shall retire from the service on the date of expiry of
the period of such leave.

(2) Where an officer has accumulated privilege
Ieave previous to his retirement which he did not avail
of before retirement, he may be allowed encashment
of leave subject to a maximum of 240 days which
shall be equivalent to the salary drawn immediately
before retirement, calculated for the period for which
such encashment was admissible. :

25. Postponement of retirement pending disciplinary
action :(—Notwithstanding anything contained in the -
foregoing regulations, it shall be open to the Compe-
tent Authority to postpone the retirement or to refuse
permission for the reticement of an officer in respect
of whom disciplinary: proccedings are impending or
initiated.

26. Voluntary retirement :—(1) It shall be compe-
tent for the Board, or for the Chairman with the pre-
vious approval of the ~Board, to formulate any
arrangement to facilitate the retirement.of any class
or category of emphoyeces, if the Board or the Chair-
man, as the case may be, is satisfied that.in the in-
terest of the institution it is necessary so to do.

(2) In evolving the  formulation for retirement
under this regulation, the Board or the Chairman, as
the case may be, shall have due regard to the need
for carrying out of its varied functions more effec-
tively’ and the promotion of the interest of the insti-
tution in general.

27. Abandoning duty after period of leave or other-
wise :—If any officer remains absent beyond the
peried of leave originally granted or subsequently ex-
tended or remains absent without leave or permission
or fails to return to his post after his outside assign-
ment within the period allowed for the purpose, he
shall lose his lien on his appointment : :

Providcd that in a case where the officer returns
within eight days of the period aforesaid
and furnishes an explanation to the satis-
faction of the Competent Authority, he may
be permitted by that authority to rejoin the
post, 2

" .28, Specifying' date of birth in certain cases.—
(1) Where there is reason to believe that the date of

‘birth furnished by any officer to the NDDB, in his ap-

plication for appointment or any other official records
of the NDDB, has to be substantiated, a Managing
Director may. by order; call upon the officer to.pro-
duce satisfactory evidence to establish the date of
birth as given and i the officer concerned is unable
to produce documentary evidence to the satisfaction
of a Managing Director, he may- be called upon to
undergo examination before a ‘medical practitioner
specified for the purpose.

(2) A copy of the report (if available) of the medi-
cal practitioner shall be given to the officer concerned.

(3) The Managing Director, may, after considera-
tion of the report of the medical examiner, if avail-
able, any other evidence that may be produced and
the representation made by the officer, if any, on the
medical report, specify the date of birth or the month
or year in relation thereto, as the case may be, and
pass such orders thereon as he may deem fit deter-

mining the date of birth of the officer.

(4) A copy of the order made under sub-regula-
tion (3), shall be servigl on the officer in respect of
whom the order is made.

(5) Any officer, aggrieved by the order under sub-
regulation (3), may appeal to the Chairman, and the
Chairman may, after giving an opportunity to repre-
sent his cause, pass such orders as it may deem fit and
every such order shall be final. '
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29. Length of service of existing _pmcergjfgg §f‘wt§§
purpose or computation. of service OL any e apboint-
| Was aireauy in service ij:mnematel}’)_belmgr‘m e
ed day, iu the NUOB as it stood t_heﬂ,l 4 company)
waile Inuian Dairy Corporation (disso Vf B éﬁ) o
Ius eariier admissicie service in the re.evggns o
ponamg grace in the respective Orgamisa
a1so be taken into account. )

30. Appoiatment of Exp?ri§-;—Then%§$nma;P§)?g;
having regaid to the needs of ¢ 1S Ho,
on coniract or otherwise, €Xperls _‘?:11 sty
know:eoge and experience in .any fiel COE e
ana cunwinoins and designations as tue Laairm y
aeein appropriate.

CHAPTER—III
PAY AND ALLOCWANCES

31. Scale of Pay —The scale of pay, d_eamesi
allowance and any otmer allowance (wherever pﬁayd
avle to the officers shall be sucli as may be specifie
by the Board, from time to time, and Q1ﬁereqtd%1y
and allowances may be spgciﬁed in relation to e
- reat class or category of officers. .

- e The F 2 Reut
32. House Rent Aillowance.—Ihe H?us
Al:owance payable to an officer shall be such as the

Chaiyman may determine from time fo time, and tne

Chaiiman shall be competent to specify difierent rates

in relation to different class or category of officers. -

33. Site Aliowance.— Ap officer who is assigned to
work on a project site may be paid such 51}‘3 aliow-
ance as the Chairman may, from tmje to time, gpecify
and the payment of the allowance shall be subject to
such terias and conditions as may be stipuiaied by the
Chairman.

34. Project Allowance.—An officer who is assign-
ed to any work which necessitates his taking up resi-
dence in the project area where the living Cﬁﬂduoﬂ‘{
are difficult, may be allowed a project allowance by
the Chairman subject to such terms and conditions

as may be stipulated by the Chairman.

35. Officiating Allowance—The Competent Autho-
rity may direct an officer in writing to perfm:m th?
work of a higher post tempcrarlll[y and for this pur-
pose he shall be-paid such monthly al.owance as may
be approved by the Chairman depending on the post
he bas been directed to offciate.

36, Commencement and Cessaiéon.w:mAn officer
shall draw the salery of the post to which he is ap-
pointed from the dats he assumes charge of the post,
and shall continue to draw the same as cligible upto
the date he relinguishes charge : 8

Provided that in the case of an officer who dies
wiile in service, the salary shall cease to be pay-
able with effect from the day following that on which
the death occars.

37. Officers on transfer.—When .an officer s
transierred from one post to another, he shall, during
the period of the
salary and allowaness ag applicable to the former post
or to the latter post, whichever is less at the time
of availing the joining time.

specialised

admissible joining time, draw.

38. Provisions on increment.—(1) Save as other-
wise provided in these or other regulations, the fol-
lowing service shall count as service for the purpose
of increments :—

(a) Service (excluding any period spent on ex-
traordinary leave but including any period
spent on medcial grounds) in a post on a
scale of pay counts in that scaie;

(b) Service (excluding periods spent on extra=
ordinary leave but including any period
spent on medial grounds) in a higher post
counts for increment in a lower post;

"(c) Period spent by an officer on foreign serff_ice
counts for increments in the post in which
the officer holds a licn;

(d) Service in another post of the same rank,
service on deputation and, where the Chair-
man so directs, any leave other than extra-
ordinary leave, shall count for increments
in the pay scale in which the officer has
been confirmed.

(2) On or after the commencement of these re-
gulations, dates on which increments shall fall due
shall be confined to the first of January and the first
July in every year. '

(3) In the case of officers who are in service at
the commencement of these regulations,—

(a) if the increment falls due between first of
July and first of January thereafter, he shall
be ecligible for increment on the first of
July and on the same - date in the subse-
quent years unitil he reaches the efficiency
bar, or where he has crossed the efficiency
bar, the maximum in the- scale; -

(b) if the increment falls due between first day
of January and first day of July, he shall
be eligible for increment on the first day
of January and on the same date in the
subsequent years until he reaches the effi-
ciency, bar, or where he has crossed the
efﬁcigncy bar, the maximum in the scale.

(4) In the case of officers appointed after the: com-
mencement of these regulations, the first increment
shall fall due on the first of January or the first of
July whichever comes earlier after the expiration of
minimum of six months, and he shall be eligible for
increment thereafter on the same date in the subse-
quent years until he reaches the efficiency bar, or
where he has crossed the efficiency bar until he rea-
ches the maximum in the scale.

(5) The granting of first increment under sub-
regulation (3) shall not be taken in support of satis-
factory completion of probation or he deemed to
imply his confirmation in the service.

(6) An officer shall not be entitled to diaw an i-
crement —

(i) beyond the stage of efficiency bar in a grade
until he is given a positive certificate of
cfliciency {o make him eligible to cross the
efficiency bar by the Competnt Authority;
Provided that the Competent Authority shall
give the positive certificate of efficiency
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only where the Authority is satisfied about

the past satisfactory performance of the
officer: or

(ii) if it is withheld as a disciplinary measure.

(7) -Every order withholding an increment of an
officer shall state the period for which jt'is so with-
held and declare whether the withhoiding shall have
the effect of poestponing future increments;

Provided that it shall not be necessary to make any
such declaration where the withholding of increment
of any officer is at the efficiency bar stage.

39. Special increment for outstanding perfor-
mance.—The Chairman may grant special increment
to any officer for outstanding performance in his
duties or for some such reason, if he is satisfied that
it is proper to grant the same under the circum-
stances. g :

40. Efficiency bar.—Where there is an efficiency
bar in any scale of pay, the increment next above the
bar shall be granted only on the basis of the
performance of the officer from the date of his com-
mencement of service in that scale of pay, and if a
positive certificate of efficiency is not granted to an
" officer at the efficiency bar, his case shall be review-
ed annuaily and the officer shall be allowed to cross

the bar if and when he is subsequently granted the .

positive certificate,

41. Refixation of Salary on Promotion.—On ap- -

pointment to any post on promotion in a higher

grade, the basic pay of an officer shall be initially -

fixed at the minimum of the scale or at the stage in
the scale which is next
scale, whichever is higher.

Explanation

(a) For the purpose of this regulation, special

pay, if any, drawn in the immediately pre-

- vious post shall be treated as part of his
basic pay.

" (b) In the case of any officiating arrangement
the officer concerned shall draw only an
officiating allowance, which shall be equal
to the difference between' the basic pay in
the old scale and in the new scale as deter-
mined above:

Provided that such officiating allowance
may be reduced by the Appointing Autho-
rity if the officiating arrangement is of a
temporary nature and in its view the cir-
- cumstances justify it ;

Provided further that a Managing Director'

may grant an  appropriate officiating al-
lowance in cases where he is satisfied that
~ the above computation leads to inequity.

{c) If there is an officiating allowance attached

to the previous post, it shall not be treated |

as part of the basic pay.

42. Grants .—If the Chairman is satisfied, having
regard to the circumstances relevant thereto that It

- is necessary or appropriate to make any ad hoc ot

above his pay in the old’

~ joining time shall be
and punishable &s such.

other grant outright or repayable, to any officer, he
may, for reasons to be recorded in writing, by order
allow the same.

CHAPTER—IV
Joining Time

43. Joining time.—(1) Joining time may be grant-
ed to an officer to enable him to assume duties in
the new post after. relinquishing charge of his earlier
post except in a case where the post held and the
new post are in the same station.

(2) Joining time shall be regarded as duty for the
purpose of these regulations and the salary shall be
payable in respect of the joining time caiculated in
accordance with regulation 44, ..

(3) Joining time cannot be claimed as a matter of
right and it may be curtailed at the discretion of the
Competent Authority :

Provided that in a case where the joining time has

~been curtailed, the Competent Authority may per-

mit the officer to avail of the joining time not avail-

-ed .on any subsequent date.

_ 44, Calculation of Joining time:—The joining time
in the case of all transfers involving change of sta-
tion, shall be limited to six days for preparation and
this shall be in addition to the period required to
cover the actual journey. )

45, Overstayal after joining time.—(1) An offi-
cer who does not join his post within the joining time .

allowed to him, except under circumstances beyond

his controi (certified as such by the Competent
Authority), shall not be entitled fo any pay or leave
salary after the expiry of the joining time. '

(2) Wilful absencé from duty after the expiry of
deemed to be a misconduct

CHAPTER—V
Miscellancous

- 46. Deputation of officer to and from NDDB.—
(1) No officer shall ordinarily be sent on deputation
to Government or any other organisation and where
any officer is so sent on deputation, it shall be with
the previous approval of the Chairmap and with the
consent of the officer. ;

. (2) No officer shall be sent ordinarily on deputa-
tion unless :— :

(a) the officer holds a permanen: post in the
NDDB; and 3

(b) the duties to be = performed are such that
they can only be performed by ap officer
of the NDDB or that the duties to be per-
formed require an expert with Specialised
knowiedge, which is not readily available
from any -other source. -
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(3) Where an officer of the NDDB is sent or
placed at the disposal of the Government or any
other organisation on deputation, it shall be a con-
dition of the deputation that the new employer shall,
during the period of such deputation, bear the entire
cost of the service of the officer including the fol-
lowing, namely :—

(a) salary during the joining time; -

(b) travelling allowance payable to the officer

. to enable him to join, his appointment

under the new employer and to return to

- his appointment in the NDDB on the ter-
mination of his deputation;

(c) leave travel concession bencfits as appli-
cable to him and his family; :

| {d) leave salary of the officer for the leave earn-
ed during the period of deputation;

(e) the cmployees contribution to the officer’s
account in the Provident Fund, Superan-
nuation Scheme or any other scheme of
NDDB, for the time being, applicable; and

(f) any other sum, such as contribution towards
any gratuity, for which the officer may be-
come eligible, the scale and quantum of
which may be determined by the NDDB.

~(4) Nothing in sub-regulations (1) to (3) shall be
deemed to prevent the right of the NDDB to trans-
fer any of its officers or give any assignment to any
officer in relation to an organisation financed or pro-
moted by the NDDB, and where the order of ap-
pointment or any agreement relating thereto so pro-
. Vides, the consent of the officer shali not be required

for the purpose.

(5) ' Notwithstanding anything contained in tiese
regulations it shall be competent to the Chairman or

a Managing Director to appoint on deputation any

person in the services of the Central Government or

the State Government or public sector institution or
Cooperative organisation to any post in the NDDB
on such terms and for such period as he may deem
‘appropriate if in his opinion it is necessary to do in
the interest of the organisation.

(6) Where any person has heen appointed op de-
putation to NDDB under sub-regulation (5), it shall
be comptent, to the Chairman or a Managing Direc-
tor ‘ay the case be, where he coasiders that it is in

the interest of the organisation to absorb him as an

~ officer of the NDDB on permanent basis, it shall be
competent for him to do so and with the concur-

" rence of the previous employer and he may decide
the terms on which' the officer shall be &bsorbed.

47. Entry, exit and Search.—(1) Every officer shall
entre or leave the premises of the NDDB by the gate
or gates provided for the purpose.

(2) Any officer may, while entering or leaving the
premises of the NDDB or at any time whilst on the
- Premises, be searched by any  security personnel or
any other person authorised in this behalf,

(3) Any officer having in his possession, any arti-
cle belonging to him the type of which is also being
used in the establishment, shall on entry, deposit
the same with the security agency personnel or to any
person duly authorised in that behalf and if any
such articie is found in his . possession whiie in the
establshmefit it will be presumed that the same be-
logns to NDDB.. i o B

48. Identification, Attendance and Entry.—(1)'
Every officer shall be given an identity card bearing
his name, designation and photograph or any other
means of identification. - :

(2) The identity éard shall be shown on demand
to any person authorised by the Competent Autho-
rity to inspect. '

(3) The mode and means of entry and’ exit into and
from the premises of NDDB or its divisions, limits or
sections, shall be regulated in accordance with the
directionsissued or orders given by the Competent
Authority from time to time.

(4) For the purpose of facilitating the checking of

-attendance, the attendance register will. be conve-

niently positioned in the respective divisions unless
otherwise instructed by the Competent Authority.

(5) Any officer who looses his identity card or gate
Pass should report the loss immediately to the Ad-
ministration Division in writing, and for the replace-
ment of the identity card or gate pass, shall be
charged the cost of replacement.

(6) The identification card shall be surrendered
by every officer on his ceasing to be.in employment
of the NDDB, or on his transfer ordeputation to
any Government or other organisation, failing which
such sum as the Manager (Administration) may spe-
cify in this behalf, shall be - recoverable from the
officer, and this shall be without prejudice to any
other -action that may be taken against him.

49. Provident Fund.—Every officer (other than an
officer appointed @n a temporary basis) shall con-
tribute to the Provident Fund as per the rules or. re-
gulations. or orders, for the time being in force, ap-
plicable thereto.,

50. Gratuity.—Every officer shall be eligible for
Gratuity as per the rules, regulations or orders

‘governing the matter, for the time being in force.

51. . Superannuation Scheme.—Every - confirmed
officer of the NDDB shall contribute to the super-
annuation scheme of the NDDB in -accordance with
the rules or regulations or orders governing the mat-
ter for the time being in force.’

52. Leave.—Every officer shall be eligible for
leave as per rules, regulations or orders governing
ge matter for the time being in force, applicable

ereto. '

53. Tours and Travelling Allowance.—(1) Tours
on official business of ‘any officer may be sanctioned
by the: Managing Director or any authority autho-
-nﬁd; by him in this behalf, by general or special
order. : :
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(2) The rates of travelling allowance anid halting
allowance and the conditions uader which they be-
come payable shall be such as the Board may, from
time to time, - specify. .

- 54. Transfer—(1) Notwithstanding anything con-
tained in any other regularisations, the Competent
Authority may transfer an officer from one depart-
ment of NDDB to another in the same office or from
one office of the NDDB to any other office or ope-
rational area thereof, or as
tions, or to any other organisation, and every offi-
cer so transferred shall bé bound to serve in any past
of India.

(2) Every officer transferred under sub-regulation
(1) shall stricfly comply with the orders of transfer
and shall be bound to report- for duty at his new
posting as directed,

. 55. Tours Abroad.—(1) The Chaitman may un-
dertake any tour ‘abroad, with the previous appro-
val of the Department of Agriculture,
Agriculture and Cooperation:

Provided that where thé Chairman is satisfied that
it is necessary to undertake the journey immediately,
he may, for reasons to be recorded, undertake the
journey forthwith. and report thereafter to the Board
and to the Department of Agriculture, Ministry of
Agriculture and Cooperation.

(2) The Chairman may sanction -the tour abroad
of any officer including that of a Managing Director.

Provided that a statement
culars of every tour, together with the report of the
officer concerned, shall, as soon as may be, be placed
before the Board of Directors, :

' 56. Conveyance facilities.— (1) Conveyance faci-
lities or allowance may be provided for any officer
or class or category of officers in such manner and
to such extent as the Chairman may, from time to
time, determine. - o '

(2y The Chairman may, for the purpose of enabl-
ing any officer to purchase a transport vehicle, grant

a loan of such amount as may be specified by the
Chairman,

(3) It shall be. competent - for the Chairman to
adopt different norms, for the purpose of this recu-
lation, in relation to. different -officers or different
class or category of officers, ... . - :

57. Service Record.—The "sér'iic';e record of every
officer shall be maintained for the purpose specify-
ing the basic starting salary, grade, scale of pay efc.

_58. Address for Communication.— (1). Tt shall be
Incumbent on évery officer to. furnish his' correct ad-
- dress for communication (inchuding the residential

address) to the Cotipetent. Authority, and address

1

S0 given shall form part of the personal records of

the officer. -

(2) Where fhe'rc"has been any change in the ad-

dress furnished: in ‘accordance with sub-regulation
(1), the officer shall forthwith} intimate in writing to
the Competent Authority of the change giving the
new address and obtain an acknowledsement to that
efféct, : g

B e e Sy

envisaged in the regula-,

Ministty of _

containing the parti-

~missible to him under any general or

"(3) Every communication sent to an officer at the
last” given address shall be deemed to' be proper
service. -

59. Recall from Leave.—(1} If the ‘Competent
Authority considers it necessary in the interest of the
NDDB to obtain the services of any officer who is on
leave, urgently, recall the officer from leave and he
shall be bound to report for duty in compliance
thereof, ’ :

(2) Every officer recalled from leave in pursuance
of sub-regulation (1), shall be eligible to draw travel-
ling allowance for the journey frem the place of
leave to the place of duty, . :

60. Leave Travel Concession—(1) Every officer
may be granted such leave travel cuncession as is ad-
special order
made by the Board, from time. to time.

(2) In case where the disciplinary authority arrives
at the conclusion that there is a prima facie case
against an officer in respect of misuse of the leave
travel conecssion facility or ths= furnishing .of false .
particulars in respect thereof, the officer shall not
draw the leave travel concession during the period
of pendency of the departmental proceedings and—

(a) in a case where the misuse or misrepresen-
tation has been established in the disci-
plinary proceedings, the officer shall forfeit
the leave travél cnocession admissible for
the period of the pendency of the proceed-

ings and two séts of LTC falling due there-
after; o

(b) in a case where the misuse ‘or misrepre-
sentation has not been - established in the
disciplinary  proceedings, the officer may
avail of the leave travel concession not
withheld during the pendency of the pro-
ceedings as an  additional set in future
blocks -of years subject to-the same being
utilized before/the normal date of super-
annuation.

61. Shift Working—(1) The Competent Authoe
rity. at its discretion, may introduce shift working,
or alter any existing shifts, and the officers are liable
to be transferred from one shift to another or from
one working schedule to another.

(2) Every officer, in respect of whom a direction
is given under sub-regulation (1) by the Competent
Authority, shall be bound to comply with the same.

62. Absence of Officers _under special  circum-
stances.—The Competent Authority may, if satisfied
that any of the officers or group of officers could not
attend office due to any grave circumstance beyond
the control of the officer (such as riots, public dis-
order, etc.) preventing him from reaching the place
of work, grant special casual leave for the period of
absence.

63. Retention of Lien—(1) Every officer holding
4 permanent - post,—

~.(a) Who has been sent abroad by the National
© Dairy Development Board on any assign-
| miént or training or study, shall pe allowed
o retain a lign  against his regular post
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subject to the officer giving an undertak-
ing that on the expiry of period of tenure
abroad as agreed to by NDDB, he would
return forthwith and serve the NDDB for
a period determined by the Competent
Authority, and agree 1o abide by such other
confdltmns as may be specified in this be-
hal .

(b) who has been assigned to a post in the
Government or any other outside organi-
sation, may be allowed by the NDDB to
retain .a liep against his regular post with
the NDDB - subject to such conditions,
limitations or restrictions, as the. Compe-
tent Authority may, having regard to the
circumstances of the case, deem fit, and
it may include a - condition that if the
officer does not return on the expiry of such
period, as the Competnent Authority, may
from time to time specify, the said lien shall
stand terminated; and ;

() whe has been asmgﬂed to a post in an or-
- ganisation connected with or promoted by
the NDDB and who requests. for retention
of lien on his post in NDDB, may be al-
lowed to retain his lien with the NDDB;

(d) who secures appointment with any organi-
sation connected with or promoted by the
NDDB and who requests for retention of
lien on his post in NDDB, may be allowed
to retain his lien for a maximum period of
one year.

64. Consultancy  Assignments.—(1) Any officer
who is deputed to ‘provide consultancy services to any
organisation in_India or abroad by the NDDB or any
person who is nominated on,such assignment through
the NDDB shall be bound to remit to the NDDB
such portion of their consultancy fee, salary or ho-
norarium received by him during the assignment as
may be determined by the C’h.alrman

(2) In respect of every consu!tancy assignment re-
ferred to in sub-regulation (1), the period of time
spent abroad, together with the time taken for on-
ward journey and for the return, together with such
time as may be allowed to an officer by the Board
for the preparation of the report in India, shall be
treated as special leave.

(3) For the removal ‘of doubts, it is hereby dec
lared that the consultancy fee or salary or honora-
rium referred to in this regulation shall rot include
any amount received for board and lodging or as
daily allowance or as pocket expcmee

(4) The Manager (Admunstratlon) may issue such
orders or give such directions, as mav be necessary,
for securing pavment or recovery of any amount due
under this regulation. :

63, Employees Welfare Schems.-—(1) It shall be
the policy of the NDDB to encourage the adoption
of small family norms amongst its employees.

(2) With a view to achieve the objective mentioned
in sub-regulation (1), special casual leave may be
granted to officers who undergo sterilization opera-
tion or IUCD insertion, as the case may be, as per
the Government of India policy formu!ated in this
regard, from time to time.

(3) Over and above the grant of special casual
leave under sub-regulation (2), every officer who
does not have more than three living children and is
within the reproductive age group (or spouse of the
officer) and who undergoes sterilization operation.
shall be granted a personal pay (not to be absorbed
in future inctease in pay) equal to the amount of the
next increment due and in the case of any officer
drawing pay at the maximum, the grant of .personal .
pay shall be the amount equal to theincrement last
drawn,

(4y The benefits of personal pay shall be eranted
to any eligible officer under sub-regulation (3) sub-
ject to the- officer producing a = certificate from the -
doctor who conducted the sterilization operation to
the effect that the operation has been done 'and was
successful.

(5) The Board may implement any scheme for
housing and other requirements or activities for offi-
cers and other employees and promote institutions
like school, club, co-operative credit and supply so-
ciety, etc. to carry out welfare activities of the offi- -
cers and shall be entitled to participatz in its man-
agement. :

66. Disciplinary Action not affected.—Nothing
contained in these regulations shall be deemed to
affect the right of the Competent Authority to retire,
discharge, remove or dismiss any officer in exercise
of the powers conferred on the Autherity under the

- NDDB officers (Conduct, Discipline and Appeal)

Regulations, 1988.

67. Repeal and Savings.—(1) Save as provided

‘herein, every rule, regulation or order or any matter

applicable to the officérs as defined in these regula-
tions shall cease to,be in force in respect of matters
included herein. *

(2) Every departmental proceedings commenced
or initiated by the Management or appeal by an offi-
cer which is pending at the commencement of these
regulations, shall be proceeded with and orders
passed théreon in accordance with these regulations
and the disciplinary, enquiry or appellate authorities
shall be deemed to have been appointed under these
regulations.

(3) Nothing in these regulations shall be constru-
ed as depriving any officer to whom these regula-
tions applv, of any right of appeal whick has ac-
crued to him under any provision  which has ceased
to be in force by virtue of these regulations and he
may -appeal in respect thereof in accordance with tte’
provisions contained in these regulations.

*(4) Nothing contained in these regulations shall
be deemed to affect,—

(a) the powers of the Board to make any order
or to determine any matter or to give any
direction or to take any action in exercise
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of powers conferred on it by or under the
National Dairy Development Board Act,
1987 (37 of 1987) and in particular those
contained in Chapter V read with clause
(k) of section 3 thereof; g .

(b) the powers of the Board to alter the terms

) and conditions ,appﬁcable_to-'any officer as
envisaged in the provisions of the said
Act; :

(¢) the powers of the Chairman uﬁdc.r section
40 of the said Act until the constitution of,
‘the Board. : 0o :

(5) In relation to sub-regulaticn (4), the Board
may adopt separate standards, make separate orders
or give separate directions in respect of different
class or category of officers, - T :

(6) On every matter on which the Board is re-
quired to issue any order or make any direction spe-
cifying or determining a particular = subject under
these regulations, every rule or order or direction or
instruction as it existed immediately before; the com-
mencement- of these - regulations, -and applicable to
the concerned officer on any subject, shall mutatis
mutandis continue to apply and be in force until a
corresponding order is made or action taken or deci-
sion made by the Board or by the Chairman, as the
case may be. : o

“(7) The provisions of sub-regulation (6) shall
equally apply in relation to every matter on which
“corresponding rules or regulations have not been
made under these regulations, or orders, directions
.or guidelines have not been issued, or on which
necessary particulars covering them have beep left to
be made by the Board of by the Chairman, :

(8) For th¢ removal of doubts it is hereby dec-
lared that nothing in these regulations shall be deem-
~ed to affect the continuance in force of the rules, re-
- gulations and orders (including all those relating to
conditions of service of officers) applicable to the

officers of subsidiary Unit, Pilot Project or Subsi- -

diary Company until the Board or, as the case may
be, the Concerned Authority of the respective or-

" ganisation, otherwise decides.

68. Relaxation under special circumstances—The
Chairman may, where he is satisfied that the appli-
- cation of ary regulation would cause undue hard--
ship, having regard to the circumstances of any parti-
cular case, by order, exempt any officer or class of
officers from the application of any particular regu-
lation or direct that the regulation shall apply in
such modified form as he may determine. 3 =4

- 69. Guidelines on details . —The Chairmar may,
from time to time, make orders spelling out guide-
lines on matters on which the norms and details has
to be spelt out and every such nodm or guideline
shall be deemed to be part of these regulations.

. 70. Interpretation
(1) In case of any divergence between the Hindi
version of these regulations and the English
VeIsion thereof, the provision in the English
text shall prevail, : ' -

610 GI1/88—4

(2) it‘ any qucétion of -interpl:ctation or doubt -

arises in relation to these regulations, the:
matter shall be referred to the Chalrma_n '
whose decision thereon shall be final and

binding: Lon s -
: . V. KURIEN, Chairman
(National Dairy Development Board)



