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(b) 	 exercises functions mainly of a managerial nature, either by 
the nature of the duties attached to the office or by reason 
of the powers vested in him. 

Explanation: 	 In this clause the term "wages" shall have the same 
meaning as it has under the Industrial Disputes Act, 1947 
(14 of 1947) for the time being in force. 

(2) 	 All words and expressions used and not defined in these regulations but used in 
the Act, shall have the meanings respectively assigned to them under the Act. 

6 .. 

r 




.2J 

,J 
~ 

l,jJ 
u 

i .U 

" t 

j 

j 

J 

J 

J 

J 


rJ
d 
~ I: J 

" 

I! J 

~ : 
\\.'I' 
Jj'

1 ' 

"
/' 

j: 

JJ; 
tl 

j' 
I:
I' J

! 

i JI, 

I: 

CHAPTER II 

CONDUCT, DISCIPLINE AND APPEAL 

4. 	 Liability to abide by regulations etc• 

Every workman ofthe National Dairy Development Board shall at all times be bound to 
abide by these regulations and any other regulation, scheme or order made by or under 
the Act which is applicable to him, and without prejudice to the generality of this basic 
obligation, shall at all times 

(a) 	 maintain absolute integrity; 
(b) 	 exhibit devotion to duty and obey official instructions and all instructions from 

superiors; 
(c) 	 maintain fidelity and secrecy; 
(d) 	 do nothing which is unbecoming ofa workman of the National Dairy Development 

Board; and ' 
(e) 	 devotion to duty of workmen, if any for the time being under his control or 

authority. 

5. 	 Obligation to maintain secrecy 

(I) 	 Every workman shall be bound to maintain secrecy, and shall not divulge any 
information coming to his knowledge in the course of his duties or outside it, as 
would adversely affect or embarrass the National Dairy Development Board in 
any manner, and this restriction shall continue to apply to every workman even 
after his ceasing to be in service by retirement or otherwise for whatsoever reason. 

(2) 	 Without prejudice to the generality of sub-regultion (i) every workman (whether 
in service or not) shall also be bound strictly to comply with the declaration 
of fidelity & secrecy made by him. 

4). 	 Confidentiality agreement compulsory for certain jobs 

(I) 	 Every workman shall, before being assigned to any job or post which the Chairman 
may having regard to the duties specify in this regard, give a separate undertaking, 
in such form as may be specified by the Competent Authority, to maintain strict 
confidentiality with regard to design, equipment, product and process formulations, 
or any other matter that may come to his knowledge in the course of discharge of 
his duties, and the obligation shall continue to apply even after the workman has 
ceased to perform the assignment or ceased to be a workman of the NDDB. Whether 
he has made a declaration under sub-regulation (2) of regulation 5 or not, and 
whether he has given an undertaking under this sub-regulation or not. 

(2) 	 Any workman who does an act or makes any expression, -in violation of the 
provisions of sub-regulation (1), shall, without prejudice to any other action that 
may be taken against him, be liable to be proceeded against for misconduct under 
these regulations as if it were an item of misconduct included in the regulation 31. 

7. 	 Liability to serve 

Every workman in the service of NDDB shall make his services available to the National 
Dairy Development Board and he shall serve in relation to any work in which the NDDB 
is directly or indirectly interested, in such place and for such periods as he may, from 
time to time, be directed. 

.8. 	 Performance of duties 

(I) 	 Every workman shall be bound to perform his duties in accordance with such 
directions as any authority superior to him may give to him, from time to time, 
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